Sample Summer Intern Program Coordinator Interview Questions

Consider picking 8-9 questions so you don’t have too many or too few questions.

1. What interests you about this position and what are you excited to bring to this opportunity?

2. This role specifically will entail coordinating the ______ program and coordinating the interns who are part of that, as well as coordinating communication with local organizations and knowledge holders. Can you give us an example of how you have worked in a coordinating role and explain what approaches and skills you see as important to achieve success? What has worked for you and what has not?

3. Can you speak to your experience working with youth in the past? 

4. How would you work with youth who may have different personalities and needs?

5. The Coordinator is responsible for connecting the youth interns to territory and culture. Could you speak to your experience being out on the land and water and knowledge of our territory? 

6. How will you make sure your group is safe on the land/water this summer? Can you share your approach to safety with us?

7. The person in this position will have to be organized and communicative – both with the interns and with local and outside organizations (e.g. funders, community staff or workers in other places interns might get to experience this summer, etc.). You will also have to manage receipts and expenditures with the budget. Can you describe your communication style and your organizational strengths? Are there areas that you would like to work on?

8. As the Coordinator, you will be in a teacher / supervisor role for the interns. Could you please tell us what your style is as a supervisor?

9. What do you hope the interns get out of this experience? How would you facilitate that experience for them? 

10. Scenario question: Imagine that you’re in the role of Coordinator and one of the youth consistently shows up late and/or misses days altogether. How would you deal with this?

11. Scenario question: Imagine that you’re in the role of Coordinator and there’s a conflict between two interns in the group that is disrupting the rest of the group. How would you handle this?
12. Scenario question: Imagine that you’re in the role of Coordinator and one intern is very quiet and isn’t integrating into the group or talking to any of the staff from outside organizations you are working with. How would you handle this?

13. Scenario question: Imagine that you’re in the role of Coordinator and one of the youth is not being safe on the land. How would you handle this?  

14. Scenario question: Imagine that you’re in the role of Coordinator and drifting on the river and have told everyone you have to wear a life jacket. One of the youth refuses. What would you do?

15. Are there any other experiences or qualities you wish to share with us as relating to the job description that you haven't already discussed?

16. Do you have any questions for us?

